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Three Rivers Festival Equality, Diversity & Inclusion Statement
The Three Rivers Festival aims to be an inclusive, welcoming environment for all artists, audiences and staff.  Stirling has a diverse population in demography, culture background and age.  The Three Rivers Festival’s raison d’être is to create opportunities for young professional musicians to perform in settings where these opportunities are often denied and then to bring these performances to audiences who don’t have equal access to high quality classical performances. The Festival brings together young and more experienced musicians from various ethnic backgrounds.  They perform to infants, schoolchildren, adults and older adults in an inclusive programme of events.  The Festival deliberately sets ticket prices at £10 so that cost is not an obstacle and holds events in local communities to avoid access issues due to travel difficulties. Young people under 18 have free access to all concerts as do carers accompanying a person with disabilities. The Three Rivers Festival celebrates the sharing of talent and enjoyment of participating in Classical performances.
We review our record in the areas of equality, diversity and inclusion across our programming choices, recruitment practices and audience reach. We believe that building a long-term inclusive environment will enrich the Festival as it grows.
Artists with the various protected characteristics are included and continue to enrich the programme. We also include international performers to reflect a wider voice. We provide reasonable adjustments respectfully when required for our performers with disabilities or neurodivergence.  We ensure that we work with artists who share our values of inclusion and welcome. We help to develop the young artists of the future by creating high quality coaching and performance opportunities.
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This policy's purpose is to:
1. Provide equality, fairness and respect for all employees, volunteers, performers and audience of the Three Rivers Festival.
2. Adhere to the Equality Act 2010 and respect its protected characteristics of: 
· Age
· disability
· gender reassignment
· marriage and civil partnership
· pregnancy and maternity
· race (including colour, nationality, and ethnic or national origin)
· religion or belief
· sex
· sexual orientation

3. Oppose and avoid all forms of unlawful discrimination. This includes in selection for performance opportunities, training or other development opportunities
Our commitments
The Three Rivers Festival commits to:
1. Encourage equality, diversity and inclusion in all festival work.
2. Create a working environment free of bullying, harassment, victimisation and unlawful discrimination, promoting dignity and respect for all, and where individual differences and the contributions of all volunteers and performers are recognised and valued.
Responsibilities include participants conducting themselves to help the organisation provide equal opportunities in performance, and prevent bullying, harassment, victimisation and unlawful discrimination.
All participants should understand they, as well as their employer, can be held liable for acts of bullying, harassment, victimisation and unlawful discrimination, in the course of their work.
3. Take seriously complaints of bullying, harassment, victimisation and unlawful discrimination by fellow performers, volunteers, the public and any others in the course of the Three Rivers Festival's activities.
4. Make decisions concerning performers based on merit (apart from in any necessary and limited exemptions and exceptions allowed under the Equality Act).
5. Monitor the make-up of the workforce regarding information such as age, sex, ethnic background, sexual orientation, religion or belief, and disability in encouraging equality, diversity and inclusion, and in meeting the aims and commitments set out in the equality, diversity and inclusion policy.
Monitoring will also include assessing how the equality, diversity and inclusion policy, and any supporting action plan, are working in practice, reviewing them annually, and considering and taking action to address any issues.
Agreement to follow this policy
The equality, diversity and inclusion policy is fully supported board members.
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